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	   	   	   BACKGROUND	  CHECK	  POLICY	  –	  UNIVERSITY	  POLICY	  
	  
Purpose:	  

	  
Roger	  Williams	  University	  and	  Roger	  Williams	  University	  School	  of
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Educational Creden
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The	  Assistant	   Vice	  President	   of	  Human	  Resources	   shall	  make	  a	  recommendation	   to	  the	  hiring	  
department	   and	  to 	   the	  Executive	  Vice	  President	   for	  Finance	   and	  Administration	   and	  supervising	  
Vice	  President/Dean	  of	  the	  School	  of	  Law,	  and	  the	  supervising	  Vice	  President/Dean	  is	  the	  person	  
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information	   and	  will	   share	   the	  results	   only	  with	   the	  hiring	  manager,	  supervising	   	  
Vice	   President/Dean	   of	  the	  School	  of	  Law	  and	  Executive	  Vice	  President	  for	  Finance	  &	  Administration,	  who	  
shall	  consult	  with	  the	  President	  of	  the	  University	  as	  she	  or	  he	  deems	  necessary	  and/or	  appropriate..	  	  

	  
Motor	  Vehicle	  Records:	  

	  
Selected	   candidates	   for	  positions	   requiring	   driving	   responsibilities	   or	  operation	   of	  University	  
vehicles	  (owned,	   rented	  or	   leased)	   are




